Recruitment clause (Article 13 of the GDPR)

On May 25, 2018, Regulation (EU) 2016/679 of the European Parliament and of the Council of April 27, 2016, on the protection of natural persons with regard to the processing of personal data and on the free movement of such data, and repealing Directive 95/46/EC (General Data Protection Regulation) (OJ EU L of May 4, 2016, No. 119, p. 1), the so-called GDPR, which concerns the processing of personal data, including the personal data of candidates.
In accordance with Article 13(1) and (2) of the GDPR (hereinafter "GDPR"), we hereby inform you that:

	Basic information on the processing of personal data

	Data controller
	Saferoad Production Sp. z o.o., with its registered office in Inowrocław,
ul. Marcinkowskiego 150, 88-100 Inowrocław (hereinafter "we", "Saferoad Production"). You can contact us in the following ways:
· by post to the address given above with the note "Personal data"
· by e-mail: rodo.inowroclaw@saferoad.pl
· by phone: +48523575085
	Saferoad Pomerania Sp. z o.o.
with its registered office in Szczecin, ul. Stanisława Dubois 23, 71-610 Szczecin, (hereinafter referred to as "we,"
"Saferoad Pomerania"). You can contact us in the following ways:
· by post to the address given above with the note "Personal data"
· by e-mail: biuro@saferoad.pl
· by phone: +48 914243700

	Purposes of processing and legal basis
	Your personal data within the scope specified in labor law provisions will be processed for the purpose of conducting the recruitment process pursuant to Article 6(1)(b) of the GDPR, i.e., processing is necessary for the performance of a contract to which the data subject is party or in order to take steps at the request of the data subject prior to entering into a contract in connection with Article 22(1) of the Act of June 26, 1974, Labor Code, while other data will be processed on the basis of your consent - Article 6(1)(a) of the GDPR.
If the application documents contain data referred to in Article 9(1) of the GDPR, your consent to their processing will be required, which may be revoked at any time - Article 9(2)(a) of the GDPR.
In particular, processing in the recruitment process will be carried out for the following purposes:
· conducting the recruitment process pursuant to Article 22(1) of the Labor Code with regard to: name and surname, date of birth, place of residence, correspondence address, education, and employment history (Article 6(1)(b) of the GDPR);
· conducting the recruitment process on the basis of your consent to the processing of personal data, i.e. personal data other than those indicated in the point above, provided in your CV, cover letter, and other documents. The basis for processing is the above-mentioned consent (Article 6(1)(a) of the GDPR);
· pursuit of the legitimate interest of the controller in relation to the data obtained from you during the recruitment process in connection with verifying your skills and abilities required for the position specified in the advertisement. The basis for the processing of this data is our legitimate interest (Article 6(1)(f) of the GDPR);
· pursuit of the legitimate interests of the controller in the event of a legal need to prove facts, demonstrate the performance of investigative duties or defend against claims, if the claims relate to our recruitment process, in proceedings before courts or state authorities, and in order to be able to respond to letters, requests, and demands (basis under Article 6(1)(f) of the GDPR),
· conducting future recruitment processes, based on your consent to the processing of personal data provided in your CV,
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	form, cover letter, and other documents. The basis for processing is this consent (Article 6(1)(a) of the GDPR),
· conducting future recruitment processes by entities cooperating with us, based on your consent to the transfer of
your personal data to such entities. The basis for processing is this consent (Article 6(1)(a) of the GDPR).

	Data retention period
	The data will be stored:
· for the time necessary to conduct the recruitment process;
· until the expiry of the limitation period for claims or until consent is withdrawn.
Consent to the processing of personal data for the purpose of future recruitment is voluntary. If you consent to the use of your personal data for future recruitment purposes, your data will be processed and stored for a maximum period of 12 months from
the date of consent.

	Data recipients
	Entities processing personal data on behalf of Saferoad Production sp. z o.o. and Saferoad Pomerania Sp. z o.o.:
· authorized employees and associates of the Data Controller,
· entities cooperating with the Data Controller – in particular, suppliers of IT systems and services, and service providers supplying the Controller with technical, IT and organizational services, enabling the Data Controller to conduct business activities, entities providing services and tools for the recruitment process, including recruitment agencies, accounting, legal, and consulting service providers, providing the Data Controller with accounting, legal or advisory support on a commissioned basis, whereby such entities process personal data in accordance with the personal data processing agreements concluded and exclusively in accordance with our instructions,
· entities authorized to do so under generally applicable laws.

	Rights related to data processing
	You have the following rights related to the processing of personal data:
· the right to withdraw consent to the processing of personal data
· the right to object to the processing of data due to a specific situation
· the right to access your data
· the right to request the rectification of your personal data
· the right to request the deletion of your personal data
· the right to request restriction of processing of your personal data
· the right to transfer your personal data.
To exercise the above rights, please send your request to the following addresses
indicated above in the information about the Data Controller

	Right to lodge a complaint
to the supervisory authority
	You also have the right to lodge a complaint with the supervisory authority responsible for personal data protection, i.e. the President of the Personal Data Protection Office, ul. Stawki 2, 00-193 Warsaw, e-mail: kancelaria@uodo.gov.pl,
Hotline: 606-950-000.

	Automated decision-making
decision-making
	Your personal data will not be subject to automated decision-making, including decisions resulting from profiling.

	Obligation to provide
data
	The provision of your personal data within the scope of Article 22(1)
§1 of the Labor Code is necessary to participate in the recruitment process. Providing other data is voluntary.

	Transfer of data
outside the European Economic Area
Economic
	Your personal data will not be transferred outside the European Economic Area (EEA).
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